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The NoRTEC Workforce Development Board (WDB) administers federally funded employment and 
training programs under the Workforce Innovation and Opportunity Act (WIOA) in the 11-county NoRTEC 
region which includes: Butte, Del Norte, Lassen, Modoc, Nevada, Plumas, Shasta, Sierra, Siskiyou, Tehama 
and Trinity. 

COMPOSITION 
 

WDB members are appointed by the NoRTEC Governing Board under criteria established in the WIOA. 
Members are nominated by appropriate organizations and serve four-year terms. A majority of the 
members shall be representatives of local businesses. At a minimum, board membership* must include: 
 

▪ Local Business Representatives (at least 51% of membership) 
▪ Labor & Community Based Organization Representatives (20% of membership - 15% must be labor 

organizations & registered apprenticeships) 
▪ Adult Education and Higher Education Representatives 
▪ Economic or Community Development Organizations Representatives 
▪ State Employment Service Office Representative 
▪ Vocation Rehabilitation Act Programs Representative 
▪ Other area representatives as deemed appropriate by Governing Board. 
 

* An individual may represent more than one sector and/or agency 

 

LOCAL BOARD MEMBER FUNCTIONS 

The intent of the WDB is to bring together policy makers, businesses, government agencies, education 
entities, economic development agencies, and the public to better understand workforce needs and to 
identify solutions. 
 
▪ Development and oversight of Local and Regional Plans to implement WIOA services 
▪ Oversee coordination of economic development and labor market information strategies 
▪ Lead efforts to engage employers and entities in the region to promote business representation 
▪ Develop and implement career pathways by aligning needed workforce development services 
▪ Lead efforts to identify and promote proven and promising practices and initiatives for meeting the 

needs of employers, workers, and job seekers 
▪ Develop strategies for using technology to maximize the accessibility and effectiveness of local 

workforce development services 
▪ Oversight of the local program providers of WIOA services 
▪ Selection of program operators and service providers 
▪ Coordinate activities with education and training providers in the local area 

 

QUARTERLY BOARD MEETINGS 

Board meetings meet quarterly at 10:00 a.m. on the fourth Thursday of February, May, August, and October. 
Optional committee meetings are on a volunteer basis and scheduled as needed. A $100 stipend is offered for 
quarterly Board meetings and travel expenses are reimbursed.  
 


